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Objectives & Methodology

How do women feel about their money? Their work? Their futures?

After years of making progress on closing gaps,
climbing ladders and shattering ceilings, we're learning

(and hearing) how the pandemic has set women back. UL REN
It's why HerMoney and the Alliance for Lifetime Income

The State of Women 2022 is based on an
online study conducted in March 2022 of

went straight to the source to survey The State of e 000 e e Al MEree 6 (e
Women in 2022. HerMoney community. They range in age
from 18 to 75, most are college educated and
. - employed full time. Two-thirds are married
Our Goal: Determine how women are really o partnered.
feeling — especially when it comes to

their finances.
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Meet the HerMoney Community
An engaged group of problem-solvers, and proud of their financial accomplishments.

>
>

Over 1,000 female members from the HerMoney community.

They represent a broad mix of ages and stages:

12% are ages 18-34
24% are ages 35-44
31% are ages 45-b4
26% are ages 55-64
7% are age 65+

1111l

They're highly educated: 49% have graduate degrees.

They're affluent: 68% have annual household incomes of $100,000 or more - 31% have incomes of
$200,000 or more.

They have money to invest: 88% have retail investable assets of $250,000 or more — 31% have more
than $1,000,000.

B68% are married and another 11% are in committed relationships, while 18% are single (never married),
14% are divorced and 2% are widowed.
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Women Are Proud of Their Financial Decisions

They're most proud of engaging with their finances on a reqular basis.

I’m engaging with my finances on a regular basis
I’'m paying off, or have paid off, my debt

Q.

| bought a home

When it comes to I'm able to talk openly about money
how you've handled | have a financial plan for my future
your finances, what ¢'m saving a big proportion of my income
are you most proud | make smart investments

of? Check all
that apply.

| have a retirement income plan
I’m making an excellent income
| sought help for a financial problem/question
| sold a home and made a great profit
Other
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Top Findings

Women are breaking down stereotypes and taking control... of their finances,
careers and futures.

02 03

When it comes to love | Women are focused
and money, most on getting ahead at

01

Women in
relationships take on

women prefer to keep § work.
the two separate.

more financial
responsibilities than
their partners.
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Women in relationships
take on more financial responsibilities
than their partners.
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Women in Relationships Take on More Financial
Responsibilities Than Their Partners

More than half (51%) manage their household's investments-while nearly
half (48 %) manage retirement planning for themselves and their partners.

Who manages the investments

Who has primary responsibility for
= jnyour household?

m retirement planning in your household?

2% 2%
u Me m Me
0,
42% 1o My partner - 48% My partner
° ® We do it together m We do it together
m Neither of us m Neither of us
4% 4%
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Women in Relationships Take on More Financial
Responsibilities Than Their Partners

On average, women who share money management duties with their
partners take on more than half of the responsibilities.

What percentage of the following do you
®  manage vs. your partner?

The Household Finances The Investments The Retirement Planning

55% 54% 55%
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Women in Relationships Take on More Financial
Responsibilities Than Their Partners

They make it work by dividing household labor equitably.

Q Who handles the responsibilities for
®  household chores in your household?

1%

® Me
My partner
m We do it together

m Neither of us
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Q

47%

Who handles the responsibilities for

4%

16%

33%

B home maintenance in your household?

® Me
My partner
m We do it together

m Neither of us
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When it comes to love and money,
most women prefer
to keep the two separate.
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Women Prefer to Separate Love & Money

Among single women, only 2% would merge all their money with a

spouse or partner.

100%
Q 90%

o 80%
If you were to meet 70%

a partner you were 60%
serious about, how 50%

do you think you 40%
might organize 30%
your finances? 20%
10%
0%
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56%

42%

2%

|
All of my money would | would combine all my money I'd probably have some money
be in my own name with my spouse/partner in my own name and some

combined
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Women Prefer to Separate Love & Money

Among women who are partnered, only one-third (33%)
have completely merged their finances.

Q.

How do you
organize your
finances?
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10%
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42%
33%

25%

All of my money isin my own I've combined all of my money | have some money in my own
name. with my spouse/partner. name and some combined with
my spouse/partner.
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Women Are Focused on Getting
Ahead at Work
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Women Are Focused on Getting Ahead at Work

Only 60% of the women surveyed believe their workplace is making

progress in how it supports women.

Strongly agree _ 21%
Q n

| feel like my Agree 39%
workplace is

making progress Neith.er agree
’.n hOW it or disagree
supports women

29%

Disagree - 9%

Strongly disagree I 3%
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60%

believe their
workplace is making
progress in how it
supports women.
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Women Are Focused on Getting Ahead at Work

The pay gap is a major issue for many.
Q o Are men in your company earning more than you to perform the same job as you?

| think so. | do not know this for a fact, but | have my
suspicions based on what I've heard.

[0)
than my male counterparts. >0 3 i /o

| know so. | have factual evidence that | am being paid less

Suspect or know men at
their companies earn
more for the same jobs

| believe that my company has taken steps to bridge the
gender wage gap and that all sexes are on a level playing 28%
field.

My company has pay transparency, | know that there is - 11%
gender pay equity. 1

Not applicable _ 26%
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Women Are Focused on Getting Ahead at Work

More than half (54%) who work haven't received a raise above the cost of
living in the past two years.

100%
90%
Q | 80%
Have you 70%
received a raise  eox

above the cost oo
of living in the

Only
1in5

% Yes « y1 .
past two years? v who didn’t receive a
30% s raise above the cost
20% ’ of living asked for one

10%

. 0%
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Women Are Focused on Getting Ahead at Work

Nearly two-thirds (63%) of women who work for others don't feel well compensated.

Q o How do you feel about how much you are paid for your work?

100%

o
80%
70% o

60%

oo 45 who are dissatisfied

40% 37% with their pay are

0% planning to seek

-~ - loyment
: emp

10% - 3%

— elsewhere

| am compensated well | am paid adequately, but | feel | should be making | am severely underpaid
and I’'m happy with my | feel | should be making 20% to 50% more and need to be making at
salary more (up to 20% more) least 50% more than | am

now

0%
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Women Are Focused on Getting Ahead at Work

Among women who feel they aren't well compensated, nearly one-fifth (17%)
suspect they are being underpaid because of their gender.

Q o Why do you think you're underpaid? (Select all that apply)
| | | |

30%

36%

0% 5% 10% 15% 20% 25% 30%
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35%

40%

I’'m choosing to work in a lower-paying industry/position
My starting salary wasn’t high and it hasn’t increased

B Because of my gender

B | couldn’t bring myself or didn’t want to ask for more

M | live in a lower-paying part of the country

B Because of my race or ethnicity
Because of sexual orientation

B None of the above
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Women Are Focused on Getting Ahead at Work

Nearly two out of five who are dissatisfied with their pay are planning to
seek employment elsewhere.

Q o Are you planning to take any of the following actions? (Select all that apply)

27% Asking for a raise
1

15% ® Working on latest performance review feedback

4%

Starting my own business
B Quitting for some other reason
B Quitting to be a full-time caregiver

B Quitting to go back to school
31%

B None of the above

0% 5% 10% 15% 20% 25% 30% 35% 40%
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